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How to Climb Mountains
From Brett Cameron

Among the readings I picked up over Christmas, was a book of collected musings from Paulo Coelho.
I must admit to having something for South American writers.

Here is one short story that I have included, as I think there is something in this for everyone - in all
walks of life.

How to Climb Mountains: ~ by Paulo Coelho

Choose the mountain you want to climb:

don’t pay attention to what other people say, such as “that one’s more beautiful” or “this one’s
easier”. You'll be spending lots of energy and enthusiasm to reach your objective, so you’'re the only
one responsible and you should be sure of what you're doing.

Find out how to reach the mountain:

mountains are often seen from far off — beautiful, interesting, full of challenges. But what happens
when we try to draw closer? Roads run all around them, flowers grow between you and your
objective, what seemed so clear on the map is tough in real life. So try all the paths and all the
tracks until eventually one day you’re standing in front of the top that you yearn to reach.

Learn from someone who has already been up there:

no matter how unique you feel, there is always someone who has had the same dream before you
and ended up leaving marks that can make your journey easier; places to hang the rope, trails,
broken branches to make the walking easier. The climb is yours, so is the responsibility, but don’t
forget that the experience of others can help a lot.

When seen up close, dangers are controllable:

when you begin to climb the mountain of your dreams, pay attention to the surroundings. There are
cliffs, of course. There are almost imperceptible cracks in the mountain rock. There are stones so
polished by storms that they have become as slippery as ice. But if you know where you are placing
each footstep, you will notice the traps and how to get around them.

The landscape changes, so make the most of it:
of course, you have to have an objective in mind - to reach the top. But as you are going up, more
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things can be seen, and it's no bother to stop now and again and enjoy the panorama around you.
At every meter conquered, you can see a little further, so use this to discover things that you still
had not noticed.

Respect your body:

you can only climb a mountain if you give your body the attention it deserves. You have all the time
that life grants you, as long as you walk without demanding what can’t be granted. If you go too
fast you will grow tired and give up half way there. If you go too slow, night will fall and you will be
lost. Enjoy the scenery, take delight in the cool spring water and the fruit that nature generously
offers you, but keep on walking.

Respect your soul:

don’t keep repeating “I'm going to make it”. Your soul already knows that, what it needs is to use
the long journey to be able to grow, stretch along the horizon, touch the sky. An obsession does not
help you at all to reach your objective, and even ends up taking the pleasure out of the climb. But
pay attention: also, don’t keep saying “it's harder than I thought”, because that will make you lose
your inner strength.

Be prepared to climb one mile more:

the way up to the top of the mountain is always longer than you think. Don't fool yourself, the
moment will arrive when what seemed so near is still very far. But since you were prepared to go
beyond, this is not really a problem.

Be joyful when you reach the top:

cry, clap your hands, shout to the four winds that you did it, let the wind - the wind is always
blowing up there - purify your mind, refresh your tired and sweaty feet, open your eyes, clean the
dust from your heart. It feels so good, what was just a dream before, a distant vision, is now part of
your life, you did it!

Make a promise:

now that you have discovered a force that you were not even aware of, tell yourself that from now
on you will use this force for the rest of your days. Preferably, also promise to discover another
mountain, and set off on another adventure.

Tell your story:
yes, tell your story! Give your example. Tell everyone that it’s possible, and other people will then
have the courage to face their own mountains.

Brett Cameron is Director of Channelled Growth, specialising in Holistic Business and Lifestyle/Wellness
Coaching. For more information contact Brett at
Channelled Growth http://tinyurl.com/33az8z

Special Offers

IMPACT - Training program for trainers

Wouldn't it be great if:

You could get training done in less time?

Line managers were amazed at how quickly new people were getting up to speed?

The need for refreshers or re training declined?

Your training team was energised and looking forward to the next roll out or induction?
Participants left the room at the end of the day wanting to come back the next day?

You could easily take your excellent content knowledge and turn it into a powerful learning
experience?

Participants were even more engaged and motivated in your learning environment?

We are all under pressure to have as much content covered in a short space of time. Your content is
important; and that's why it is there! However, if you ignore the fact you have a human being sitting
in front of you, everything else will be lost.

The IMPACT Training Principles are not a bag full of “fun” games to play in a training room, they are
a set of researched principles that you can apply to any content, any training programme you might
be running in your organisation. Once the principles are learnt and applied you will quickly see the
results in your trainers, your participants and your organisation.

If you would like to receive more information on how the IMPACT Training program will benefit you
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and your organisation - please email info@aimnsw.com.au or contact Client Services at AIM NSW
(Australian Institute of Management) on 1300 651 811 .

Special Offer:

Book on an IMPACT Training program for the 25th May or 11th July at $750 per person -and you will
also receive a $100 voucher to spend at AIMBooks . AIM's book store carries a huge range of
Management, OH&S and Training titles

(This offer available from AIM NSW only).

Australian Training & Workplace Solutions

For more information on Training & Workplace Providers
Visit the Australian Training Directory

On This Day (10th May)

1752 Benjamin Franklins 1st tests the lightning rod

1908 1st Mother's Day observed (Philadelphia)

1910 Halley's Comet closest approach to Earth in 1910 pass

1955 (Born) Homer Simpson animation (Simpsons)

1957 (Born) Sid Vicious [John Beverly], London England, punk rocker (Sex Pistols)
1960 (Born) Bono Vox [Paul Hauson] Dublin Ireland, rocker (U2-Joshua Tree)
1965 (Born) Linda Evangelista St Catherines Canada, model (Elite)

1977 Joan Crawford actress (Mildred Pierce), dies at 69

Know someone who would benefit from this Newsletter.

Share a copy with them Today

How to Communicate with Confidence, Clarity & Credibility

Learn all you need to know about successful communication both face to face and remote - from
interpreting body language to writing letters, optimising meetings to speaking on the telephone.

How to Communicate with
Confidence, Clarity &

S ﬁggﬂmmnimz‘ﬁzﬁ Credibility
Mﬂlﬁﬁﬂﬁdgﬁ{:ﬂ” . Brisbane 18th June 2007
Q[m*lf}w Oy 'Rﬁiﬂ?ﬂ]ﬂt}r Sydney 19th June 2007
' Melbourne 20th June 2007
Perth 21st June 2007

Full details available now...
Book Now on (08) 9221 0922

John Bell - Editor
Advanced Publishing
PO Box 407
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Australian Directoryof Vaucluse, NSW 2030
| Ph/Fax: 02 9337 3404

E-mail: info@thetrainingreview.com
& Workplace Solutions

Your address is in our database currently because you have, over the last period of time either
subscribed to a offer, listed your company's services on our website, requested one of our
newsletters, entered one of our joint venture competitions.

We have your email address as: richard@geewiz.co.nz

We are aware that some people find email offers unwelcome and hope that you will just
unsubscribe if you find that the case.

You can also request to be taken from the list by ph/fax to 02 9337 3404

Click on the link below to CANCEL your subscription or EDIT your details:
http:/ /thetrainingreview.com/cgi-bin/responder/r.cgi?s=6312&a=1&k=tLj4Q8 WwHHg2
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